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THE INSTITUTION OF OCCUPATIONAL SAFETY AND HEALTH 
 

Manchester and NW Districts Branch,   
Minutes of the 620th Branch Meeting on January 12th 2016 at 19:00 at Chill Factorᵉ,  

Trafford Quays, Manchester 

 

Branch Chairman:     Paul Eyre 

Secretary:                Jan Paley 
 

In attendance, D. Ashworth, S. Bailey, D. Barnard, J. Brown G. Cameron, I. Campbell, C. Childs, 

J.Cunningham, D. Duignan, J. Ellis, I. Epsley, E. Esevuhare, P. Eyre,  S. Fitzsimmons, R. Garnett,  P. Grundy, 

R. Johnson, J. Holden, P. Holt, J. Houlihan, P. Kenny, C. Knagg,  P. Leather, W. Lowcock, G. McManus, T. 

McMullen, K. Mahood, A. Marsh, T. Malumi,  S. Mather, D. Mander, M. Nixon, J. Paley, E. Pape,  D. Peers, E. 

Picton, G. Price, N. Quinn, F. Riley, P. Robinson, G. Rowe, G. Prosser, P. Schofield, A. Sena and K, Sorsby, 

 

1. Welcome  

 

Paul wished everyone a ‘Happy New Year’ and hoped all had enjoyed a pleasant Christmas. He welcomed all to 

the 620th meeting and asked how many members were attending for the first time, about 10 raised their 

hands. Paul said it was good to see them and encouraged everyone to attend when they can.  

 

The new printed programme for 2016 had been delivered to members before Christmas; however it was 

disappointing to see that the majority of members present indicated that they had not received it. Paul will be 

taking this up with IOSH HQ. However, information on branch events are in Connect and on the events web 

pages on the IOSH website. In addition changes to the programme or the speaker will be communicated using 

the mailer.  

 

2. Apologies were received from  F. Arbashi,  I. Essington, G. Mason and J. Westmoreland 

 

3. Adoption of the 619th Branch meeting minutes  

 

The minutes were proposed by E. Pape and seconded by F. Riley and adopted as a true record. 

 

4. IOSH Branch and District Information  

None  

 

5. Correspondence – None 

 

6.  AOB – 

 

Jan advised members of 3 items 

- The new H&S GB strategy being developed by the HSE has been launched 

- The new ISO45001 standard is now out. Jan said IOSH members can obtain it by first logging into 

MyIOSH, go to the news page for the article on the consultation on the new standard. In the article 

there is a link to the standard. Jan warned that if you don’t log in to MyIOSH it will throw you out!!! 

- A new website has been launched to support the new magazine - again this is an item on the news 

page 

7. Speaker 

 

The topic for the evening was on ‘CPD’, the updated process. Paul explained that this presentation would be 

interactive and facilitated by himself and Fiona Riley, Branch Vice – Chair.   Paul said that the process had 

peaks and troughs and can present all of us with difficulties at times; however he hoped that the session this 

evening would allay some fears. He said we need to ensure that we keep it simple. Paul said he planned to run 

the session in 3 parts as outlined below  

1) To run through the presentation provided by IOSH on the updated CPD process and what this means 

for members  

2) To ask some members to share their experience doing CPD  and to conclude with  

3) An interactive session identifying the good attributes of a safety professional  
 

Paul said CPD is not just about learning but about becoming a better professional.  Paul reminded members of 

the reasons why we have CPD, which is to maintain competence. Paul said IOSH have now produced a new 
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competency framework which is now ready to be launched. In addition, CPD creates a structured career path 

as well as safeguarding professional status.  The process records skills, knowledge and experience. MyIOSH 

provides an online diary. Paul stressed that CPD is not evidence based it’s about reflective practice - what did 

you learn or gain?  He explained that this means different things to different people and suggested that 

members should try and broaden their vision to what is possible. 

 

There are webinars available which offer guidance on CPD. These are approx. 30-40 mins long but you do 

have to register via email to membership@iosh.co.uk Dates for 2016 webinars are;  

26/01/16 

23/02/16 

29/03/16 

26/04/16 

31/05/16 

26/07/16 

30/08/16 

27/09/16 

25/10/16 

29/11/16 

 

CPD is recorded on line via MyIOSH. Members are required to identify skill gaps and plan activities to provide 

them with the skills identified in the gaps but also to refresh or expand existing skills and knowledge. Activities 

are recorded with a reflective statement.  By using the ‘plan, do, reflect, review ‘framework model this allows 

members to plan CPD activities.  

 

An example provided by IOSH was that professional training can play a big part in your development, but 

other activities you may undertake could be working on one-off projects, designing and delivering training 

programmes or providing health and safety expertise in a voluntary role outside work. 

 

CPD is mandatory for Technical, Graduate and Chartered Members as well as Chartered Fellows.  For Affiliate 

and Associate members it is not mandatory but Paul recommended that if these members were to do it, they 

would be in a better place.  

 

Paul said IOSH expect those undertaking CPD to record it online via MYIOSH – MYCPD and to keep up to date 

with it by updating it at least every 6 months. Another key aspect is completing a development plan. IOSH 

suggested that 6 activities are required per year but the important part is the reflective statements. Paul said 

it was important to remember that there were now no end dates. CPD is continuous and no longer in cycles.  

 

Paul focused on what is a development plan, in essence this is an overview of your CPD and an assessment of 

where you are in your career and where you want to get to. Paul said the plan should cover the next 3 to 6 

months and that trying to plan ahead for 3 years was too long. Other aspects to consider are job role and 

responsibilities - are there any development activities required in order to carry out your role or to maintain or 

expand your knowledge, skills and expertise?  Paul suggested relating your development plan to any work 

objectives you have and development that may have been identified in annual appraisals or PRD’s. Feedback 

from doing a piece work may assist in identifying strengths and weaknesses. Goals and objectives identified in 

the development plan should cover the next 3-6 months. 

 

Paul then moved onto what is an activity? This is anything that allows you to update or maintain your 

knowledge, skills or experience. These should be linked to the goals you have identified in your development 

plan. Examples of activities that could be included were attending training, delivering training, attending 

branch meetings, advising safety committees, producing reports for management meetings and safety 

committees, liaising with enforcement bodies. Activities can also include voluntary activities such as providing 

advice to a community group and they don’t have to be health and safety related. 

 

Paul advised that reflective statements should include what you did and what was involved, why you did it so 

it links  back to your development plan. What was learned or gained from the activity, how useful was it and 

actually what are you going to do with the new knowledge, experience or skills gained, how are you going to 

apply it in your role. IOSH suggest using 4 prompts; 

 

1) What?  what was the activity? 

2) Why?   why did you do it? 

3) What?  what did you learn from it? 
4) How?  how will you use or apply the knowledge gained going forward? 

 

mailto:membership@iosh.co.uk
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Paul asked if any members would be willing to come and share their experiences of doing CPD. John Brown a 

Technical grade Member and attending the meeting for the first time volunteered. John said he had been in 

health and safety for 30 years but due to personal circumstances had not updated his CPD or progressed with 

further qualifications to get him to the next level of membership. John said he had not entered his CPD since 

2010, had looked on the IOSH web site and was here this evening. John shared his frustrations at having 

spent 7hrs 17 mins updating his CPD to find it had not been saved, However IOSH HQ in conjunction with the 

software company behind the MyIOSH website had managed to retrieve 1hour 20 mins worth of John’s hard 

work.  

 

John said he regularly forgets to log out and for some reason can’t update his profile. John asked for 

clarification about scoring activities and whether it was possible to leave the end date open - which it is. He 

also shared some voluntary work he has done with a charity organising an event for 70,000 motorcyclists in 

Wales, now realising this could be recorded in his CPD. John said he had found this event valuable and he was 

proud to be an IOSH member and that he was now energised to go way and complete his CPD as well as 

getting on with undertaking further qualifications. 

 

John also provided useful feedback to the Committee, in that given there were many new members attending 

for the first time, the committee had not introduced themselves at the start of the meeting. Paul said he would 

remedy this.  

 

Danny Duignan, a Chartered Member also shared his experiences. Danny outlined his career to date, which 

had mainly been in the fire service/public sector. Danny became Chartered in 2003 and said he preferred the 

paper version of CPD. Danny said he has done a lot of qualifications over the years but had not got round to 

recording them.  Danny said the barrier for him doing his CPD on line was his dyslexia. He found the process 

overwhelming and has found little help from IOSH in understanding how difficult it is for people with dyslexia 

to complete CPD as well as using the online system. Danny said he had tried speaking to IOSH and felt IOSH 

should have a ‘dyslexia champion’ to help members in a similar situation to him. He also said he has resisted 

registering on the CPD webinar fearing it would put him on the IOSH radar for a CPD audit.  Danny said he felt 

that members with dyslexia are isolated and that IOSH needed to recognise that the functionality of the 

software may not be suitable for all members. Furthermore, IOSH need to introduce other systems or support 

mechanisms for members with dyslexia.  

 

Ian Campbell asked about why IOSH were using 2 systems IPD and CPD. There was some discussion about 

this with several members explaining their understanding of the relationship between the IPD and CPD 

process.  Paul felt that this was better resolved outside the meeting as the presentation was focusing on CPD. 

Several members present offered to speak with Ian after the meeting.  

 

Fiona shared her CPD pages on MYIOSH to give members an understanding of how to navigate the pages, how 

to record the information and to share with members what activities Fiona had recorded as well as some of 

her reflective statements.  

 

Mike Nixon also shared some of his experiences as he had audited CPD portfolios several years ago.  

 

There were many contributions made, one member said that he had to record CPD for IEMA (Institute of 

Environmental Management and Assessment) and IOSH and that in his view the IOSH CPD process was better 

than IEMA’s. The same member had said that completing his CPD and sharing it with his line manager had 

secured him a pay rise. 

 

Other activities that could be used for CPD included reading articles in trade magazines and THSP, reading 

books, taking part in consultations with HSE or IOSH, compiling annual reports and improvement plans, 

undertaking incident investigations, developing annual work programmes, coaching colleagues, using the SHP 

web site, watching television programmes. John Holden said he has watched a programme on the 

development of UK law and the legal system.  Radio 4 also has science programmes etc. 

 

Another useful snippet was asking yourself. What do I know on Friday that I didn’t know on Monday? 

There was also mention of the 3 minute video on the supporting materials for CPD on the MYIOSH pages  

 

Paul finished this section of the presentation  by suggesting that people go away and come back next month 

having revisited their CPD. There is the opportunity each month before each meeting to get together to 

discuss CPD 

 
Moving on the final part of the presentation there was a brainstorming session to identify the Qualities of a 

health and safety professional. The following attributes were identified (in no particular order): 
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Positive attitude Engaging  

Good listener Presentable 

Knowledge, skills and experience Flexible 

Knows own limitations Resilient 

Has empathy  Coaches 

Honesty and integrity  Pragmatic  

Influential Good communicator 

Needs to be able develop through career Leads by example 

Credible   

 

Paul brought the session to an end, thanking all for their input. Fiona was presented with a gift as a token of 

appreciation for her input.  

 

There was reminder about the topic for next month’s meeting on February 9th 2016 which is the next 

instalment of the ‘No time to lose campaign’.  

 

Paul wished all a safe journey home.  

 

The meeting close at 08:45 

Minutes prepared by J. M. Paley 14/01/16 
 

 

 


